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Handbook of Human Resource Development
** Contents available at http: //ijm.cgpublisher.com/product/pub.28/prod.1309
**The International Journal of Knowledge, Culture and Change Management
examines the nature of the organization in all its forms and manifestations:
businesses, from micro-enterprises to multinational corporations; institutions of
formal learning, from pre-schools to universities; public sector agencies; and nongovernment and community sector organizations. Its concern also extends beyond
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the boundaries of organizations to consider the dynamics of supply chains,
organizational alliances, networks, communities of practice and capacity building.
Across all of these contexts, a pragmatic focus persists-to examine the
'organization' and 'management' of groups of people collaborating to productive
ends, and to analyze what makes for success and sustainability.The focus of the
journal is on those intangible drivers which determine not only the livability of
organizations for insiders, and their credibility and attraction to outsiders; but also
their tangible results in the form of efficiency, effectiveness and productivity. The
intangibles of knowledge, culture and change management do not appear on
balance sheets, but ultimately do have an enormous impact on 'bottom lines'. The
journal attempts to address dynamics of knowledge, culture and change as they
manifest themselves in organizations. The perspectives range from big picture
analyses to detailed case studies which speak to the tangible value of
organizational intangibles. They traverse a broad terrain, from theory and analysis
to practical strategies.The journal is relevant for academics in the fields of
management, social sciences and education/training, research students,
knowledge managers, trainers, industry consultants and knowledge management
and change practitioners - anyone with an interest in, and concern for, cultural
change in organizations.The International Journal of Knowledge, Culture and
Change Management is peer-reviewed, supported by rigorous processes of
criterion-referenced article ranking and qualitative commentary, ensuring that only
intellectual work of the greatest substance and highest significance is published.

Knowledge Management, Organizational Memory and Transfer
Behavior: Global Approaches and Advancements
"This book presents quality articles focused on key issues concerning the
management and utilization of information technology"--Provided by publisher.

Digital Culture and E-Tourism: Technologies, Applications and
Management Approaches
It is a great pleasure to share with you the Springer CCIS 112 proceedings of the
Third World Summit on the Knowledge Society––WSKS 2010––that was organized
by the International Scientific Council for the Knowledge Society, and supported by
the Open Research Society, NGO, (http://www.open-knowledge-society.org) and
the Int- national Journal of the Knowledge Society Research, (http://www.igiglobal.com/ijksr), and took place in Aquis Corfu Holiday Palace Hotel, on Corfu
island, Greece, September 22–24, 2010. The Third World Summit on the
Knowledge Society (WSKS 2010) was an inter- tional scientific event devoted to
promoting the dialogue on the main aspects of the knowledge society towards a
better world for all. The multidimensional economic and social crisis of the last
couple years brings to the fore the need to discuss in depth new policies and
strategies for a human-centric developmental process in the global c- text. This
annual summit brings together key stakeholders of knowledge society dev- opment
worldwide, from academia, industry, government, policy makers, and active
citizens to look at the impact and prospects of it information technology, and the
knowledge-based era it is creating, on key facets of living, working, learning,
innovating, and collaborating in today’s hyper-complex world.
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17th International Conference on Intellectual Capital,
Knowledge Management & Organisational Learning
It is a great pleasure to share with you the Springer CCIS proceedings of the First
World Summit on the Knowledge Society - WSKS 2008 that was organized by the
Open Research Society, NGO, http://www.open-knowledge-society.org, and hosted
by the American College of Greece, http://www.acg.gr, during September 24–27,
2008, in Athens, Greece. The World Summit on the Knowledge Society Series is an
international attempt to promote a dialogue on the main aspects of a knowledge
society toward a better world for all based on knowledge and learning. The WSKS
Series brings together academics, people from industry, policy makers, politicians,
government officers and active citizens to look at the impact of infor- tion
technology, and the knowledge-based era it is creating, on key facets of today’s
world: the state, business, society and culture. Six general pillars provide the
constitutional elements of the WSKS series: • Social and Humanistic Computing for
the Knowledge Society––Emerging Te- nologies and Systems for the Society and
Humanity • Knowledge, Learning, Education, Learning Technologies and E-learning
for the Knowledge Society • Information Technologies––Knowledge Management
Systems––E-business and Enterprise Information Systems for the Knowledge
Society • Culture and Cultural Heritage––Technology for Culture
Management––Management of Tourism and Entertainment––Tourism Networks in
the Knowledge Society • Government and Democracy for the Knowledge Society •
Research and Sustainable Development in the Knowledge Society The summit
provides a distinct, unique forum for cross-disciplinary fertilization of research,
favoring the dissemination of research that is relevant to international re-

The International Journal of Knowledge, Culture and Change
Management
"This book offers articles focused on key issues concerning the development,
design, and analysis of global IT"--Provided by publisher.

Whistle-Blowing in Organizations
Includes section "Book reviews."

Managing the Knowledge Culture
It is a great pleasure to share with you the Springer CCIS proceedings of the First
International Conference on Reforming Education, Quality of Teaching and
Technology-Enhanced Learning: Learning Technologies, Quality of Education,
Educational Systems, Evaluation, Pedagogies––TECH-EDUCATION 2010, Which was
a part of the World Summit on the Knowledge Society Conference Series. TECHEDUCATION 2010 was a bold effort aiming to foster a debate on the global need in
our times to invest in education. The topics of the conference dealt with six general
pillars: Track 1. Quality of Education––A new Vision Track 2. Technology-Enhanced
Learning––Learning Technologies––Personalization-E-learning Track 3. Educational
Strategies Track 4. Collaborative/ Constructive/ Pedagogical/ Didactical Approaches
Track 5. Formal/ Informal/ and Life–Long Learning Perspectives Track 6.
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Contribution of Education to Sustainable Development Within this general context
the Program Committee of the conference invited contributions that fall in to the
following list of topics. Track 1: Quality of the Education––A new Vision • Teaching
Methodologies and Case Studies • Reforms in Degrees • The European Educational
Space • Academic Curricula Designs • Quality of Teaching and Learning • Quality
and Academic Assessment • The School / University of the Future • Challenges for
Higher Education in the 21st Century • New Managerial Models for Education •
Financing the New Model for Education of the 21st Century • The Quality
Milestones for Education of the 21st Century • Evaluation in Academia • The Role
of Teachers • International Collaborations for Joint Programs/Degrees •
Industry–Academia Synergies • Research Laboratories Management

Solvency II
** Contents available at http: //ijm.cgpublisher.com/product/pub.28/prod.1264
**The International Journal of Knowledge, Culture and Change Management
examines the nature of the organisation in all its forms and manifestations:
businesses, from micro-enterprises to multinational corporations; institutions of
formal learning, from pre-schools to universities; public sector agencies; and nongovernment and community sector organisations. Its concern also extends beyond
the boundaries of organisations to consider the dynamics of supply chains,
organisational alliances, networks, communities of practice and capacity building.
Across all of these contexts, a pragmatic focus persists-to examine the
'organisation' and 'management' of groups of people collaborating to productive
ends, and to analyse what makes for success and sustainability.The focus of the
journal is on those intangible drivers which determine not only the livability of
organisations for insiders, and their credibility and attraction to outsiders; but also
their tangible results in the form of efficiency, effectiveness and productivity. The
intangibles of knowledge, culture and change management do not appear on
balance sheets, but ultimately do have an enormous impact on 'bottom lines'. The
journal attempts to address dynamics of knowledge, culture and change as they
manifest themselves in organisations. The perspectives range from big picture
analyses to detailed case studies which speak to the tangible value of
organisational intangibles. They traverse a broad terrain, from theory and analysis
to practical strategies.The journal is relevant for academics in the fields of
management, social sciences and education/training, research students,
knowledge managers, trainers, industry consultants and knowledge management
and change practitioners - anyone with an interest in, and concern for, cultural
change in organisations.The International Journal of Knowledge, Culture and
Change Management is peer-reviewed, supported by rigorous processes of
criterion-referenced article ranking and qualitative commentary, ensuring that only
intellectual work of the greatest substance and highest significance is published.

Strategic Knowledge Management in Multinational
Organizations
"This book concentrates on strategies that exploit emerging technologies for the
knowledge effectiveness in social networks"--Provided by publisher.
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Management Practices in High-Tech Environments
Connectivity and Knowledge Management in Virtual
Organizations: Networking and Developing Interactive
Communications
"This book presents a comprehensive set of investigations of a wide range of
environmental factors, both internal and external, that contribute to the key
challenge of complexity in KM. These factors include culture, technology,
communications, infrastructure, and learning and leadership structures"--Provided
by publisher.

Building the Knowledge Society on the Internet: Sharing and
Exchanging Knowledge in Networked Environments
In order to be effective for their users, information retrieval (IR) systems should be
adapted to the specific needs of particular environments. The huge and growing
array of types of information retrieval systems in use today is on display in
Understanding Information Retrieval Systems: Management, Types, and Standards,
which addresses over 20 typ

Organizational, Business, and Technological Aspects of the
Knowledge Society
It is a great pleasure to share with you the Springer LNCS proceedings of the
Second World Summit on the Knowledge Society, WSKS 2009, organized by the
Open - search Society, Ngo, http://www.open-knowledge-society.org, and held in
Samaria Hotel, in the beautiful city of Chania in Crete, Greece, September 16–18,
2009. The 2nd World Summit on the Knowledge Society (WSKS 2009) was an intertional scientific event devoted to promoting dialogue on the main aspects of the
knowledge society towards a better world for all. The multidimensional economic
and social crisis of the last couple of years has brought to the fore the need to
discuss in depth new policies and strategies for a human centric developmental
processes in the global context. This annual summit brings together key
stakeholders involved in the worldwide development of the knowledge society,
from academia, industry, and government, including policy makers and active
citizens, to look at the impact and prospects of - formation technology, and the
knowledge-based era it is creating, on key facets of l- ing, working, learning,
innovating, and collaborating in today’s hyper-complex world. The summit provides
a distinct, unique forum for cross-disciplinary fertilization of research, favoring the
dissemination of research on new scientific ideas relevant to - ternational research
agendas such as the EU (FP7), OECD, or UNESCO. We focus on the key aspects of a
new sustainable deal for a bold response to the multidimensional crisis of our
times.

International Journal of Ethics
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Journal of scholarly publishing
Provides relevant theoretical frameworks, latest empirical research findings, and
practitioners' best practices in the area of organizational memory.

Technology Enhanced Learning: Quality of Teaching and
Educational Reform
This book, in conjunction with the volume CCIS 49, constitutes the refereed
proceedings of the Second World Summit, WSKS 2009, held in Chania, Crete,
Greece, in September 2008. The 62 revised full papers presented were carefully
reviewed and selected from 256 submissions. The papers are deal with information
technologies - knowledge management systems - e-business and business,
organizational and inter-organizational information systems for the Knowledge
Society, knowledge, learning, education, learning technologies and e-learning for
the Knowledge Society, social and humanistic computing for the Knowledge
Society – emerging technologies for the society and the humanity, culture and
cultural heritage - technology for culture management - management of tourism
and entertainment - tourism networks in the Knowledge Society, e-government and
e-democracy in the Knowledge Society, innovation, sustainable development and
strategic management for the Knowledge Society, service science, management,
engineering, and technology, intellectual and human capital development in the
Knowledge Society, advanced applications for environmental protection and green
economy management, future prospects for the Knowledge Society: from foresight
studies to projects and public policies, technologies and business models for the
creative industries.

Understanding Information Retrieval Systems
The Oxford Handbook of Organizational Climate and Culture presents the breadth
of topics from Industrial and Organizational Psychology and Organizational
Behavior through the lenses of organizational climate and culture. The Handbook
reveals in great detail how in both research and practice climate and culture
reciprocally influence each other. The details reveal the many practices that
organizations use to acquire, develop, manage, motivate, lead, and treat
employees both at home and in the multinational settings that characterize
contemporary organizations. Chapter authors are both expert in their fields of
research and also represent current climate and culture practice in five national
and international companies (3M, McDonald's, the Mayo Clinic, PepsiCo and Tata).
In addition, new approaches to the collection and analysis of climate and culture
data are presented as well as new thinking about organizational change from an
integrated climate and culture paradigm. No other compendium integrates climate
and culture thinking like this Handbook does and no other compendium presents
both an up-to-date review of the theory and research on the many facets of
climate and culture as well as contemporary practice. The Handbook takes a
climate and culture vantage point on micro approaches to human issues at work
(recruitment and hiring, training and performance management, motivation and
fairness) as well as organizational processes (teams, leadership, careers,
communication), and it also explicates the fact that these are lodged within firms
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that function in larger national and international contexts.

The International Journal of Knowledge, Culture and Change
Management
"This book leads to emergence of new, insufficiently analyzed and described
organizational phenomena. Thoroughly studying this from international
comparative cross-cultural perspective, Management Practices in High-Tech
Environments presents cutting-edge research on management practices in
American, European, Asian and Middle-Eastern high-tech companies, with
particular focus on fieldwork-driven, but reflective, contributions"--Provided by
publisher.

Visioning and Engineering the Knowledge Society - A Web
Science Perspective
These proceedings represent the work of contributors to the 2nd European
Conference on the Impact of Artificial Intelligence and Robotics (ECIAIR 2020),
hosted by ACI and Instituto Universitário de Lisboa (ISCTE-IUL), Portugal on 22-23
October 2020. The Conference Chair is Dr Florinda Matos, and the Programme
Chairs are Dr Ana Maria de Almeida and Prof Isabel Salavisa, all from Instituto
Universitário de Lisboa (ISCTE-IUL), Portugal.

The Open Knowledge Society
Presents research investigating the notion that information communication
technologies (ICTs) have the potential to improve the lives of people and
contribute to enhancing social conditions in developing countries through such
concepts as the Knowledge Society, open education, and e-governance.

Linguistic and Cultural Online Communication Issues in the
Global Age
Contents available at http://ijm.cgpublisher.com/product/pub.28/prod.1065 The
International Journal of Knowledge, Culture and Change Management examines the
nature of the organisation in all its forms and manifestations: businesses, from
micro-enterprises to multinational corporations; institutions of formal learning,
from pre-schools to universities; public sector agencies; and non-government and
community sector organisations. Its concern also extends beyond the boundaries
of organisations to consider the dynamics of supply chains, organisational
alliances, networks, communities of practice and capacity building. Across all of
these contexts, a pragmatic focus persists-to examine the 'organisation' and
'management' of groups of people collaborating to productive ends, and to analyse
what makes for success and sustainability. The focus of the journal is on those
intangible drivers which determine not only the livability of organisations for
insiders, and their credibility and attraction to outsiders; but also their tangible
results in the form of efficiency, effectiveness and productivity. The intangibles of
knowledge, culture and change management do not appear on balance sheets, but
ultimately do have an enormous impact on 'bottom lines'. The journal attempts to
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address dynamics of knowledge, culture and change as they manifest themselves
in organisations. The perspectives range from big picture analyses to detailed case
studies which speak to the tangible value of organisational intangibles. They
traverse a broad terrain, from theory and analysis to practical strategies. The
journal is relevant for academics in the fields of management, social sciences and
education/training, research students, knowledge managers, trainers, industry
consultants and knowledge management and change practitioners - anyone with
an interest in, and concern for, cultural change in organisations. The International
Journal of Knowledge, Culture and Change Management is peer-reviewed,
supported by rigorous processes of criterion-referenced article ranking and
qualitative commentary, ensuring that only intellectual work of the greatest
substance and highest significance is published.

Knowledge Management for Competitive Advantage During
Economic Crisis
This is a research-based book on whistle-blowing in organizations. The three noted
authors describe studies on this important topic and the implications of the
research and theory for organizational behavior, managerial practice, and public
policy. In the past few years there have been critical developments, including
corporate scandals, which have called public attention to whistle-blowing and have
led to the first comprehensive federal legislation to protect private sector whistleblowers (the Sarbanes-Oxley Act). This book is the first to integrate these new
developments in an analytic and empirically grounded approach to whistle-blowing
in organizations.

Best Practices for the Knowledge Society. Knowledge,
Learning, Development and Technology for All
"This book provides a valuable resource by addressing the most pressing issues
facing cyber-security from both a national and global perspective"--Provided by
publisher.

The International Journal of Knowledge, Culture and Change
Management
Strategy management has always been a crucial business aspect that a company
must understand to remain successful in the business world. However, there are a
number of different approaches that a company can employ in order to
differentiate themselves from the competition. Knowledge Management for
Competitive Advantage During Economic Crisis brings together the various
approaches that affect the superiority of a company’s organizational performance
and the gains they can make over their competitors. By focusing on concepts such
as organizational learning and intellectual capital, this book is an indispensable
reference source for researchers, practitioners, graduate students, and business
managers interested in understanding what approaches are necessary to ensure
superior organizational performance.

Selected Readings on Global Information Technology:
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Contemporary Applications
"This edition fosters multidisciplinary discussion and research on the adoption of
information and communication technologies (ICT) in the contexts of culture and
tourism, investigating how emerging technologies and new managerial models and
strategies can promote sustainable development for culture and
tourism"--Provided by publisher.

The Oxford Handbook of Organizational Climate and Culture
Transcultural management ; Management styles ; Intercultural communication.

Social Web Evolution: Integrating Semantic Applications and
Web 2.0 Technologies
"This book explores the potential of Web 2.0 and its synergies with the Semantic
Web and provides state-of-the-art theoretical foundations and technological
applications"--Provided by publisher.

Cyber Security and Global Information Assurance: Threat
Analysis and Response Solutions
Your stakeholder communications needs to be robust, at every level, to secure
Solvency II compliance and gain internal buy-in for Solvency II as the new businessas-usual. Based on original research, Solvency II: Stakeholder Communications and
Change is a well-structured and essential read for all involved in Solvency II
implementation.

International Journal of Sociotechnology and Knowledge
Development (IJSKD) Volume 9
Managing the Knowledge Culture expertly explores how to overcome one of the
biggest challenges 21st century leaders and their followers face functioning
effectively in a knowledge culture. The thoroughly up-to-date book will deepen
your understanding of the knowledge culture and its management and clearly
detail the changing roles. For human resource professionals or managers who
wants to be on the leading-edge of knowledge management, this realistic resource
is a must.

Building Organizational Memories: Will You Know What You
Knew?
Human Resource Development Relies Upon a Strong Educational Foundation In the
Handbook of Human Resource Development, Neal Chalofsky, Tonette Rocco, and
Michael Lane Morris have compiled a collection of chapters sponsored by the
Academy of Human Resource Development to address the fundamental concepts
and issues that HR professionals face daily. The chapters are written and
supported by professionals who offer a wide range of experience and who
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represent the industry from varying international and demographic perspectives.
Topics addressed form a comprehensive view of the HRD field and answer a
number of key questions. Nationally and internationally, how does HRD stand with
regard to academic study and research? What is its place in the professional
world? What are the philosophies, values, and critical perspectives driving HRD
forward? What theories, research initiatives, and other ideas are required to
understand HRD and function successfully within this field? As the industry grows,
what are the challenges and important issues that professionals expect to face?
What hot topics are occupying these professionals now? The Handbook’s insight
and guidelines allows students and HR professionals to build a fundamental
understanding of HRD as an industry, as a field of research, and for future
professional success.

Knowledge Ecology in Global Business: Managing Intellectual
Capital
"This book analyzes different types of virtual communities, proposing Knowledge
Management as a solid theoretical ground for approaching their
management"--Provided by publisher.

Knowledge Networks: The Social Software Perspective
"This book captures an in-depth knowledge base on the most current and useful
concepts, applications, and processes relevant to the successful management of
knowledge assets"--Provided by publisher.

Cross-cultural Management
"In today's networked societies, a key factor of the social and economic success is
the capability to exchange, transfer, and share knowledge. This book provides
research on the topic providing a foundation of an emerging and multidisciplinary
field"--Provided by publisher.

Current Issues in Knowledge Management
These proceedings represent the work of contributors to the 17th International
Conference on Intellectual Capital, Knowledge Management & Organisational
Learning (ICICKM 2020), hosted by ACI and the University of Toronto, Canada on
15-16 October 2020. The Conference Chairs are Dr. Anthony Wensley, from the
University of Toronto and Dr. Max Evans, from McGill University. The Programme
Chair is Dr. Ilja Frissen from McGill University.

Developing Successful ICT Strategies: Competitive Advantages
in a Global Knowledge-Driven Society
"This book introduces an integrated approach to analyzing and building customer
knowledge management (CKM) synergy from distinctive core advantages found in
key organizational elements"--Provided by publisher.
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Proliferation of the Internet Economy: E-Commerce for Global
Adoption, Resistance, and Cultural Evolution
"This book provides readers with in-depth information on the various linguistic,
cultural, technological, legal, and other factors that affect interactions in online
exchanges. It provides information that implements effective decisions related to
the uses and designs of online media when interacting with individuals from other
cultures"--Provided by publisher.

2nd European Conference on the Impact of Artificial
Intelligence and Robotics
"This book specifically develops theories to understand service quality and quality
management practice of EC which is completely a new and innovative effort to
formulate perceptions of global consumers"--Provided by publisher.

Customer Knowledge Management: People, Processes, and
Technology
"This book combines research on the cultural, technical, organizational, and human
issues surrounding the creation, capture, transfer, and use of knowledge in today's
organizations. Topics such as organizational memory, knowledge management in
enterprises, enablers and inhibitors of knowledge sharing and transfer, and
emerging technologies of knowledge management, offering information to
practitioners and scholars in a variety of settings"--Provided by publisher.

International Journal of Cross-Cultural Sudies: Vol.2, No.1
Selected Readings on Information Technology Management:
Contemporary Issues
Provides ideas on how intellectual capital through emerging technologies can
support business performance. Covers topics such as competitive strategy, human
resource management, and organizational learning.
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